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	Job title
	Safe Accommodation Support and Outreach Worker (County)

	Accountable to
	DA Support Service Manager

	Hours
	37 hours per week.  Job Shares will be considered

	Salary 
	£25,117 - £27,471 per year, depending on qualifications (IDVA qualification for higher rate)


	Contract term
	Fixed term until March 2027, extension depending on funding



	Equation’s mission:

	Equation is a specialist charity that works with the whole community to reduce the impact of domestic abuse, sexual violence and gender inequality



	Purpose of the job:

	· Supporting men experiencing domestic abuse to access safe accommodation, make lasting positive and sustainable changes, and recover from trauma
· Develop and establish positive partnerships with Homelessness organisations, Housing Services, Housing Solutions and Juno Women’s Aid’s and Nottinghamshire Women’s Aid’s Safer Accommodation Teams to ensure holistic and joined up service delivery.
· To engage and consult with local communities to improve referral pathways, accessibility of service provision and promote shared learning
· To provide a high-quality support service to male survivors experiencing domestic violence and abuse.


 
	The principal tasks and responsibilities: 

	1.
	Strategy and Development

	
	1. Work with the Head of Service for Survivors and Service Manager for Domestic Abuse Services to develop, implement and review a strategy that focuses on the needs of male survivors particularly those encountering housing challenges stemming from domestic abuse  

	2.
	Delivery

	
	1. Deliver a time bound service for men who are survivors experiencing complex housing needs, including completing risk assessments, developing safety plans and supporting through the criminal justice system.
2. Identify and build strong partnerships within the housing sector and other relevant organisations to ensure survivors have access to safe accommodation and support services.
3. Provide specialist housing and homelessness prevention, advice, advocacy and support to male survivors experiencing additional barriers to accessing safer accommodation 
4. Work in partnership with external agencies, including the police, social care, Juno and Nottinghamshire Women’s Aid and others to ensure appropriate support is provided and the safety of the survivor is paramount.
5. Access safe accommodation support for survivors, through Housing Solutions, Refuge providers and other local initiatives
6. Support consultation with the male community regarding knowledge and understanding of Domestic Abuse and understand the complexities of housing needs of males experiencing domestic abuse.
7. Lead and implement relationship building with key organisations to understand the resources and gaps in delivery of service for all housing needs experienced by male survivors.
8. Understand the specific needs of males and incorporate and promote best practice in all work undertaken to wider stakeholders.

	3.
	Service user involvement

	
	1. Ensure that the views of service users are at the heart of any decisions made which affect their lives.    
2. Encourage service users to provide feedback on their experience of the services they receive from Equation and from other agencies.   

	4.
	Monitoring and quality assurance

	
	1. Ensure that contact with service users is recorded accurately utilising Equation’s case management system.
2. Complete monitoring and evaluation reports as requested by funders and by the Head of Service for Survivors 
3. Support the Head of Service for Survivors and the Service Manager for Domestic Abuse Services to quality assure the Domestic Abuse Service to ensure it continues to meet the needs of stakeholders

	6.
	Safeguarding 

	
	1. Consider safeguarding children and adults to be an integral component of the role.


	7.
	Marketing

	
	1. Work closely with the Marketing and Campaigns Team to consult, develop and promote targeted campaigns for male survivors of domestic abuse
2. Deliver presentations, briefings and training to internal and external stakeholders about male domestic abuse and to promote the Domestic Abuse Service

	8.
	Equation

	
	1. Adhere to Equation’s Equality and Diversity Policy and actively work towards providing services which are accessible to all men, including those with complex needs.
2. Promote Equation resources, services and fundraising opportunities 
3. Keep up to date with relevant legislation, policy and practice, especially safeguarding and gender issues 
4. Some evening and weekend hours may be required as necessary for the service
5. Any other duties as required of you by Equation



	The post holder must be committed to:

	· Increasing personal awareness in relation to diversity and equalities and incorporating this awareness into service provision
· Challenging stereotypes, prejudice and discrimination experienced by groups and individuals on issues such as gender, race, ethnicity, nationality, sexual orientation, disability, class status, age and religious or non-religious beliefs
· Increasing and promoting equality and fairness for women and girls
· Travelling to venues across Nottinghamshire to deliver a safe accommodation service for men.



It is essential to the development of Equation’s service delivery that the post holder is able to respond flexibly to changes in the requirements of this post. This job description is therefore a guide and not an exhaustive list of all responsibilities the post holder may have over time.

It is an essential requirement of the role that the post holder has a full UK driving licence and access to a vehicle.
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